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SCHEDULE OF COMMON CONSTRUCTION WAGES

PART 1 - GENERAL

1.1

A.

1.2

1.3

1.4

RELATED DOCUMENTS

Drawings and general provisions of the Contract, including General and Supplementary Conditions and Division
1 Specification Sections, apply to this Section.

DEFINITIONS

Skilled Labor: A term applied to a worker who has completed a specified training program or who has written
proof of a specified number of years of experience to be classified in a journey workers status.

Semi-Skilled Labor: A term applied to a worker who is involved in a formal training program and is in the
process of becoming a journey worker. Provisions of the formal training include a progressive scale of wages,
work processes, and on-the-job training supervised by journey workers.

Unskilled Labor: A term applied to a worker who assists another worker, usually of higher competence, by
furnishing another worker with materials, tools, and supplies, cleaning work areas, and performing other support
duties.

WAGE SCALE

The common construction wage scale applicable to this Project is bound hereinafter.

FILING OF SCHEDULE OF WAGES

As required by I.C. 5-16-7-2, and Federal Contract Provisions, all contractors and subcontractors performing

work on this Project shall file a schedule of the wages to be paid to all laborers, workmen, or mechanics working
on the Project. Such schedule shall be filed with the Owner before any work is performed on the Project.

PART 2 - PRODUCTS (Not Used)

PART 3 - EXECUTION (Not Used)
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General Decision Number: IN100009 03/12/2010: IN9
Superseded General Decision Number: IN20080009 State: Indiana
Construction Type: Residential County: Marion County in Indiana.

RESIDENTIAL CONSTRUCTION PROJECTS (Consisting of single family homes and apartments up to
and including 4 stories).

Modification Number Publication Date
0 03/12/2010

BRINO004-005 06/01/2009 Rates Fringes
CAULKER . & sttt ettt ettt eeeeeeeeeenn $ 29.85 10.13
* PAIN1165-021 07/01/2009 Rates Fringes
GLAZIER . ¢ it it et et et et ettt e eeeean S 26.16 11.07
SUIN1999-003 06/14/1999 Rates Fringes

BRICKLAYER . ¢t i it it i it e e e et e et eeeen $ 17.53

CARPENTER (Excluding Drywall
Hangers; Including
Acoustical) cvveviiiiiiiin i, $ 12.68

CEMENT MASON/CONCRETE FINISHER...S$ 13.64

Drywall Finisher/Taper........... $ 12.75
DRYWALL HANGER.........viiveenn. $ 14.48
ELECTRICIAN. .ttt ittt ittt ee s $ 10.33

FLOOR LAYER: CARPET (SOFT)

HVAC MECHANIC (Duct & Piping)....$ 10.68
INSTALLER - SIDING.....ieveeeenen. $ 10.00
LABORER. . . i ittt ittt et e et et eeee e $ 9.22

PAINTER (Excluding Drywall
Finishing) «vee e it iineeneennn $ 9.30

PIPEFITTER (Excluding HVAC
a3 $ 15.56 1.31

PLUMBER. ... ... i i $ 13.97

Power equipment operators:
Backhoe.......cooii.. $ 13.13

ROOFER, Including Built Up,
Composition and Single Ply

ROOLS . ittt et et e e i e e $ 13.55
TRUCK DRIVER (2 Ax1€) . v'veeennn. $ 12.77 2.28
WELDERS - Receive rate prescribed for craft performing operation to which welding is

incidental.



Unlisted classifications needed for work not included within the scope of the
classifications listed may be added after award only as provided in the labor standards
contract clauses (29CFR 5.5 (a) (1) (ii)).

In the listing above, the "SU" designation means that rates listed under the identifier
do not reflect collectively bargained wage and fringe benefit rates. Other designations
indicate unions whose rates have been determined to be prevailing.

WAGE DETERMINATION APPEALS PROCESS
1.) Has there been an initial decision in the matter? This can be:

an existing published wage determination

a survey underlying a wage determination
* a Wage and Hour Division letter setting forth a position on a wage determination
matter
* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests for summaries of surveys,
should be with the Wage and Hour Regional Office for the area in which the survey was
conducted because those Regional Offices have responsibility for the Davis-Bacon survey
program. If the response from this initial

contact is not satisfactory, then the process described in 2) and 3) should be followed.

With regard to any other matter not yet ripe for the formal process described here,
initial contact should be with the Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1) is yes, then an interested party (those affected
by the action) can request review and reconsideration from the Wage and Hour
Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the interested party's position
and by any information (wage payment data, project description, area practice material,
etc) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an interested party may appeal
directly to the Administrative Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION



